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mandatory tranung provnded to all supervisors to ensure compliance.

Scope:
This policy shall apply to the classification, recruitment, and selection of all college employees,
excluding the College President.

Authority:
Title VI, Title II, 1964 Civil Rights Act; Title IX, Education Amendments of 1972; Age
Discrimination in Employment of 1967; Section 504 of Rehabilitation Act of 1973; Americans

with Disabilities Act ot 1¥90; Vietnam Era Veterans’ Readjustment Assistance Act of 1974;
Pregnancy Discrimination Act of 1978; Genetic Information Nondiscrimination Act of 2008

Policy:

The Board acknowledges classifications of all college employees and requires the College
President to create a procedure that provides for standardized recruitment and selection processes
specific to those classifications to comply with all Federal, state, and accreditation agencies’
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Classifications:
Employees of the College shall be comprised of three employee group classifications:

o Staff
¢ Faculty
o Non-Classified

Definitions:
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support/secretarial position job titles. This includes legacied classified staff members.

Faculty — All instructional personnel, including, but not limited to, full-time and adjunct
members, division chairs, program coordinators, and workforce education facilitators.

Approved by LOT: 12/9/19

Approved by 1ET: 1/13/2020

Approved by President’s Cabinet: 1/28/2020
Reviewed by Board of Governors: 2/19/2020
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